Regional Circular 11 2022 – Annexe

Role Description: European Scout Region Volunteer Pool 2022 – 2025

In July 2022, the European Scout Conference will approve the new European Scout Plan, which will
provide the direction for the work of WOSM in Europe for the next three years. The success of
delivering this plan relies on the hard work and dedication of a pool of volunteers from across the
continent, known as Team Purple.
You can read about what it was like to be in the last Team Purple on our volunteer journey explorer.
We are looking for people to become part of the next Team Purple, between 2022 and 2025. By
joining the volunteer pool, you are not yet committing to anything, but rather indicating your
willingness to volunteer some time over the next triennium. Starting in September 2022, members of
the volunteer pool will be invited to apply to specific opportunities to support the region, which may
include:

▪

Planning of WOSM events in Europe

▪

Improving volunteer management practice in the Region

▪

Implementing projects related to the Environmental Sustainability in the Region

▪

Finding ways to innovate our Educational Methods to respond to emerging challenges

▪

Representing WOSM externally

▪

Supporting the membership development of Scouting in Europe

We are looking for a group of volunteers with as diverse lived experience as possible, so that we can
build a team that truly represents Scouting in Europe. All skills and experience levels are welcome to
apply, and we look forward to hearing about what you can bring to the European Scout Region.
We particularly welcome applications from young people (under 30) and those belonging to under-

represented groups.
We expect our volunteers to

▪

Subscribe to the Mission and Vision of Scouting.

▪

Be a member of a Member Organisation in any of the European Scout Region Countries.

▪

Be willing to be an ambassador of WOSM and the European Scout Region.

▪

Be able to provide some time to support the European Scout Region.

▪

Be willing to volunteer remotely, as well as travel occasionally within Europe. Be willing to work in
a multicultural environment.

We support our volunteers by

▪

Providing flexible opportunities with negotiable time commitments, which fit around other
priorities.

▪

Providing the opportunity to meet and work with Scouts from across Europe, both remotely and
face to face.

▪

Proving a full role welcome and induction, as well as other opportunities for learning throughout
the role.

▪

Covering all expenses accrued when volunteering, including travel.

▪

Listening to support needs and adapting opportunities accordingly.

▪

Working together with a dedicated team of professionals to fulfill your role.
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